GET INSPIRED

4. Roundabout

IMapadeypa:

0 mpoedPOg TOV TUNIIATOC AVIOUXETL OTL Ol
axradnuaikoi Tov TUNATOG MOTEVOLV WG eV
£X0UV MOAANA KO1VA KAl 6EV UOpOUV va
OUL(PWVT)OOUV O€ £Va KOO VEO BENa
HETAMTUXIOK WY P1ABNIATWV. XprolIomolwvTag auTr
N 1€6060 o1 akadnuaikoi pnopeoav va XTioovv oe
TIEPLOPLOPEVO XPOVO 0 £VAG MAVW OTIC 16€€C TOV
aAAov 1eTady Twv BePATWYV Kal BACT TWV ATOPIKWV
TouG evlapepoOvTWV. MExpt To TENOG NG
OUVAVTNONG UTIIPXE £VA CUYKEKPIIEVO OXEDL0 Via
£V0a IETAMTUXIAKO MPOYPAL]IA 1€ ONIEIWOELG
OXETIKA J1€ TOV TPOTIO MOV KABe akadnuaikog
OUVELOQEPEL KAl TAIPLAel 0To BENQ.

Iepiypaepn:

To “Roundabout” eival pia §paoctnplotnta otnv omnoia
0116€e¢ e€eAiooovTal KaBwg mepvdave amod ATOO0 oL
atopo. Mepikeég opeG 1) GUAAOYIKT) PWVT) TOANWY
avBpwnwv pnopel va sival mo anoTeAECATIKY) Ao
Ha povo ewvn. H ouyKekplpevn PEB0d0G EMITPEMEL TN
dnpovpyia vEWV 16ewV 1€0A A |11 [1oPPT) OLASIKNG
ouyypapns. Kabwg jia 16€a petagépetat anod atopo o€
atoypo, pnopel va avantuxBei xat va aAAaéet e
anpocdOKNTOUG TPOTIOUE Y1d VA AMOKAAVYWEL LEPIKEG
UMEPOXEG MPWTOTUNEG £Vvoleg. H ngbodog avtn eivat
£€vag Baudolog TPOMoG ECA Ao Jid PIKPT) opada
avBpwnwv va dnuiovpynBet pta cuAAoyr) anod dtumneg
16€€¢ YUPpW Ao [0 CUYKEKPIHEVT) TPOKAN O, VATl
anattei o1 CUPPETEXOVTEG MAipVOUV KAl va BACIOTOUV
0TIG 16€£¢ TWV AAAWV. H Svvapn avtnig e pebodov
gival 6Ti o1 16€eg avadvovtal amnd trn cUAAOYIKY
oulBoAN Katl 6Aot maipvouv pia oelpd. Kabwg naipvete
Vv 18€a kamolov aA\ov, oKePTELTE KPITIKA AUTO OV
oag 6ivetal, aAAd pnv 1o aProETE Va Tieplopioet T kN
0ag okewn. AKOopa K1 av n 16€a paivetat mepiepyn i
aduvatn, prnopet va nepiE€xel TOV OMOPO H1AG
EMITUXNIEVNG EVVOIOAOYIKNG KatevBuvong. To
KAAUTEPO AMOTEAEC]IA €1VAL £€VA GUVOAO 16EWV IOV
kaveig 6ev Ba pmopovoe va paviacTel [16vVog Tov.

Example:

The president of the department is
concerned that the academics in the depart-
ment think they do not have much in
common and cannot agree on a common
new postgraduate course topic. Using this
method, the academics had to build on each
other’s ideas and intersections between
topics and interests of individual academics
were found in a short amount of time. By
the end of the meeting there was a concrete
plan for a postgraduate degree with notes
on how each academic contributes and fits
into the theme.

Description:

Roundabout is an activity in which ideas evolve
as they are passed from person to person.
Sometimes the collective voice of several people
might be more effective than a single voice
alone. Roundabout allows for the generation of
fresh ideas by providing a format for group
authorship. As an idea is passed from person to
person, it can grow and change in unexpected
ways to uncover some wonderfully original
concepts. As an ideation method, roundabout is
a superb way to get a small team of people to
create a collection of atypical ideas around a
particular challenge, because it requires that
participants inherit and build upon each other’s
ideas. The power of this method is that ideas
emerge from collective input and everyone
takes a turn. As you inherit another’s idea, think
critically about what you're given but don't let it
limit your own thinking. Even if the idea seems
strange or impossible, it may contain the seed
of a successful conceptual direction. The best
result is a set of ideas that no single person
could have imagined on her own.



[TpoodlopioTe pla 0XeHACTIKY) MPOKANON
Tov Xpelaletal Veeg 16€&g.

AMAWOoTE £€va XapTi 0 TE0OoEPA PEPT).

IXnuartiote opadeg pe 4-5 atona.
Moipdote xapTid.

ZnMoTe and KAbe ATON0 va Ypapel v
MPOKANOT).

ZNTNOoTE TOUG Va YPAWOoUV ia 1n
OVPBATIKY Avon.

AwoTe EVTOAT 0€ OAOUG Va SWoovV KABe
XapTi mpog Ta aptotepd.

ZNnTNOoTE TOUg va ypdwouv €vav Aoyo yla
TOV OTO10 1) MPOTAOT 6a AMOTVXEL.

ZnoTte and 6Aovg va nepdcouvv Eavda Kabe
XapTi oTOV ENOPEVO.

ZNTNHOTE TOUG VA YPAWYOUV VAV TPOTIO
€MIAVONG TNG KPITIKNG.

OploTe £€va XpOViKO 0p1o, avtn N dradikacia
pnopel va dapkrEoel
€w¢ Kat 15-30 Aenta.

® 6 © 0 00 0 0 @

GET INSPIRED

Identify a design challenge in need of fresh
ideas.

Make a worksheet folded into four parts.

Form teams with 4-5 people. Hand out
worksheets.

Instruct each person to write down the
challenge.

Ask them to write down an unconventional
solution.

Instruct everyone to pass each worksheet
to the left.

Ask them to write a reason why the propos-
al will fail.

Instruct everyone to pass each worksheet
again.

Ask them to write down a way to resolve
the critique.

Set a time limit, this procedure can take up
to 15—30 minutes.



